Common Retirement Benefits Issues




Many Companies Face

So we may use our first meeting to work on what’s important to you,
please circle the appropriate number and fax back to Deb Fehl @ (913)262-0646.

Fiduciary & Compliance:

Satisfied
              Needs

         
       Improvement

   1    2    3    4    5
You fully understand fiduciary responsibilities under the plan.

   1    2    3    4    5
We have a clearly defined fund selection process.

   1    2    3    4    5
A Fiduciary review has been conducted in the last 12 months.

   1    2    3    4    5
Plan document has been reviewed for recent legislative changes.

   1    2    3    4    5
We passed our most recent top heavy test.

   1    2    3    4    5
Annual government documentation is processed in a timely manner (i.e. Form 5500 ).

   1    2    3    4    5
Highly Compensated Employees (HCEs) and Owners have ability to maximize their elective deferrals.

   1    2    3    4    5
Additional, non-qualified opportunities are available to HCEs and Owners.

   1    2    3    4    5
We have reviewed and updated our Investment Policy Statement in the last 12 months.

Employee Education:

Satisfied
              Needs


         Improvement

   1    2    3    4    5
Employees have access to an investment professional to review decisions.

   1    2    3    4    5
Annual investment education seminars are provided for all employees.

   1    2    3    4    5
Employees understand their risk tolerance & allocate investment options accordingly.

   1    2    3    4    5
Employees understand the level of savings needed to help meet retirement goals.

   1    2    3    4    5
Distribution planning is made available to our retiring employees.

   1    2    3    4    5
One-on-one retirement forecasting is available to plan participants.

Plan Administration:

Satisfied
              Needs


         Improvement

   1    2    3    4    5
Daily administrative tasks are quick and efficient.

   1    2    3    4    5
Plan contributions and employee data are sent electronically.

   1    2    3    4    5
Distributions/loans are processed timely.

   1    2    3    4    5
Quarterly Employee reports are generated in a timely manner.

   1    2    3    4    5
Human Resource department clearly understands the legal provisions within the document.

   1    2    3    4    5
Financial professional; is in touch regularly.

   1    2    3    4    5
Financial professional responds to questions quickly and accurately.

Plan Expenses:

Satisfied
              Needs


         Improvement

   1    2    3    4    5
My plan expenses are appropriate.

   1    2    3    4    5
My annual Fiduciary & Document Reviews are included in annual plan expenses.

   1    2    3    4    5
I would like our plan to avoid ‘per participant’ fees/charges.

   1    2    3    4    5
Investment expense ratios are appropriate.

   1    2    3    4    5
We can easily calculate costs associated with matching considerations.

Investment Options:

Satisfied
              Needs


         Improvement

   1    2    3    4    5
We have received a satisfactory written performance review of our investment manager/advisor in last 12 months.

   1    2    3    4    5
Current investment options package meets diversification needs.

   1    2    3    4    5
Current investment options have outperformed mutual fund averages.

   1    2    3    4    5
We receive a quarterly investment review on the investment options in our plan.

HCE & Owner Employees:

Satisfied
              Needs


         Improvement

   1    2    3    4    5
Owners and HCEs have frustrations with paying too much income tax.

   1    2    3    4    5
Owners have concerns with claims of creditors on retirement savings.

   1    2    3    4    5
Owners have issues with keeping key management tied to the company.

   1    2    3    4    5
Owners and HCEs are upset with contribution limitations of typical/traditional retirement plans.

Comments

We have had a satisfactory Plan Benchmark in the last 12 months.     Yes    No

What % of eligible employees participates in the plan? ___________________________________________________________________________________


We are satisfied with that participation rate.                  
   Yes    No

What is the average elective deferral for eligible employees? _____________________________________________________________________________________

We are satisfied with that participation rate.

    Yes   No

Are HCEs & Owners happy with elective deferral limits?

    Yes    No 

Who is currently providing plan administrative services for your retirement plan?  ____________________________________________________________________________________

Insurance issued by Principal Life Insurance Company.

Securities offered through Princor Financial Services Corporation (800) 247-4123, member SIPC. 

 Princor and Principal Life are members of the Principal Financial Group, Des Moines, IA 50392.
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